


Hal Mann Vella Group plc
(formerly known as Hal Mann Velsud Group Limited)

- Appointment and removal of Directors

Article 55.1 of the company’s Memorandum and Articles of Association states that the Directors of the
company shall be appointed by the Members in the annual general meeting of the Company. An
election of the Directors shall take place every year. All Directors, except a managing director (if any),
shall retire from office every 3 years, but shall be eligible for re-election. The Directors shall be elected as
provided in Article 55.1.1 & 55.1.2 of the Memorandum and Articles of Association, that any Member or
number of Members who in the aggregate hold not less than 200,000 shares having voting rights in the
Company shall be entitled to nominate a fit and proper person for appointment as Directors of the
Company . In addition to the nominations that may be made by Members pursuant to the provisions of
Article 55.1.1, the Directors themselves or a committee appointed for the purpose by the Directors, may
make recommendation and nominations to the Members for the appointment of Directors at the next
following annual general meeting.

- Powers of Directors
The powers and duties of directors are outlined in the Company’s Articles of Association.

- General Meetings

The company shall in each year hold a General Meeting as its Annual General Meeting in addition to
any other meetings in that year. All general meetings other than annual general meetings shall be called
extraordinary general meetings. The Directors may convene an extraordinary general meeting
whenever they think fit. If at any time there are not sufficient Directors capable of acting to form a
quorum for a meeting of the Directors, any Director, or any two Members of the Company holding at
least 10% of the Equity Securities conferring a right to attend and vote at general meetings of the
Company, may convene an extraordinary general meeting in the same manner, as nearly as possible, as
that in which meetings may be convened by the Directors and shall give notice thereof.

A General Meeting of the company shall be called by not less than 14 days’ notice in writing. The notice
shall be exclusive of the day on which it is served or deemed to be served and of the day for which it
was given and shall specify the place, the day and the hour of the meeting, and in case of special
business, the general nature of that business, and shall be accompanied by a statement regarding the
effect and scope of any proposed resolution in respect of such special business.

Other matters

The company has nothing to report in relation to the other requirements of Listing Rules since they do
not apply to the company

Auditors
The Auditors HLB Falzon & Falzon have intimated their willingness to be reappointed. A resolution for

their reappointment will be proposed at the annual general meeting.

By order of the Board:
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Mr. Vincent Vella - Chairman Mr. Martiry¥ella - CEO

Registered Office
The Factory,
Mosta Road,

Lija LJA 9016.

29 April 2015






Hal Mann Vella Group plc
(formerly known as Hal Mann Velsud Group Limited)

Corporate Governance Statement (continued)

Principle Four

The Board acknowledges its statutory mandate to conduct the administration and management of
the Company. The Board, in fulfilling this mandate and discharging its duty of stewardship of the
Company, assumes responsibility for the Company’s strategy and decisions with respect to the
issue, servicing and redemption of its bonds in issue, and for monitoring that its operations are in
conformity with its commitments towards bondholders, shareholders, and all relevant laws and
regulations. The Board is also responsible for ensuring that the Company establishes and operates
effective internal control and management information systems and that it communicates
effectively with the market.

The executive officers of the Company may be asked to attend board meetings or general meetings
of the Company, although they do not have the right to vote thereat until such time as they are
also appointed to the Board. The Directors may entrust to and confer upon the Chief Executive any
of the powers exercisable by them upon such terms and conditions and with such restrictions as
they may think fit, and either collaterally with or to the exclusion of their own powers, and may
from time to time revoke, withdraw, alter or vary all or any of such powers.

Principle Five
The directors meet regularly, principally to review the financial performance of the Company. The
Directors are notified of forthcoming meetings by the Company Secretary with the issue of an
agenda and supporting board papers, which are circulated in advance of the meeting. The Board
did not hold any meeting during the period under review.

Principle Six
Principle Six of the Code deals with information and professional development
The Directors believe that for the in the brief period under review the Company has not had the
opportunity to conduct any professional development efforts, but intends to do so in 2015.

Principle Seven
Principle Seven of the Code deals with evaluation of the Board's performance
In view of the limited period under review and the fact that no meetings of the board took place
during the month under review there is nothing to report with respect to this principle.

Principle Eight

Principle Eight A of the Code deals with the establishinent of a remuneration committee for the
Company aimed at developing policies on remuneration for directors and senior executives and
devising appropriate remuneration packages.

In view of the size and type of operation of the Company, the Board does not consider the
Company to require the setting up of a remuneration committee, and the Board itself carries out
the functions of the remuneration committee specified in, and in accordance with, Principle Eight
A of the Code.

The Board hereby makes the following Remuneration Statement:

The Board confirms that there have been no changes in the Company’s remuneration policy
during the year under review and the Company does not intend to effect any changes in its
remuneration policy for the following financial year.

The maximum annual aggregate emoluments that may be paid to the Directors is, pursuant to the
Company’s Memorandum and Articles of Association, approved by the shareholders in general
meeting.

The Board is composed exclusively of executive and non-executive directors. The determination of
remuneration arrangements for board members is a reserved matter for the Board as a whole.



Hal Mann Vella Group plc
(formerly known as Hal Mann Velsud Group Limited)

Corporate Governance Statement (continued)

During the period under review, Mr. Martin Vella, Mr. Mark Vella and Mr. Joe Vella each held an
indefinite full-time contract of service with Hal Mann International Ltd, Hal Mann Vella Ltd and
Mavina Holiday Complex Ltd.

The remuneration policy for directors has been consistent since inception; no director (including
the chairman) is entitled to profit sharing, share options or pension benefits. There is no linkage
between the remuneration and the performance of directors. A fixed honorarium is payable at
each financial year to the non-executive directors.

For the financial year under review the aggregate remuneration of the directors of the Company
was as follows:

Fixed remuneration from Company nil

Fixed remuneration from Subsidiaries €103,596

Principle Eight B of the Code deals with the formal and transparent procedure for the
appointinent of directors.

In view of the size and type of operation of the Company, the Board does not consider the
Company to require the setting up of a nomination committee. Reference is also made to the
information provided under the subheading ‘Principle Three” above.

Principle Nine
Principle Nine deals with relations with shareholders and with the market
Pursuant to the company’s statutory obligations in terms of the Companies Act (Cap. 386 of the
Laws of Malta) and the Listing Rules issued by the Malta Financial Services Authority, the Annual
Report and Financial Statements, the election of directors and approval of directors” fees, the
appointment of the auditors and the authorisation of the directors to set the auditors’ fees, and
other special business, are proposed and approved at the Company’s Annual General Meeting.

With respect to the Company’s bondholders and the market in general, during the period under
review, there was no need to issue any company announcements to the market.

Principle Ten
Principle Ten deals with institutional shareholders
The directors are of the view that this Principle is not applicable to the Company.

Principle Eleven

Principle Eleven deals with conflicts of interest and the principle that directors should always act
in the best interests of the Company

All of the directors of the Company save for Mr Vincent Vella, Dr Arthur Galea Salomone and Mr
William Van Buren are officers of the Company. Mr Vincent Vella as well as the other executive
directors have a direct or indirect beneficial interest in the share capital of the company, and as
such are susceptible to conflicts arising between the potentially diverging interests of the
shareholders and the Company. During the period under review, no private interests or duties
unrelated to the Company were disclosed by the directors which were or could have been likely to
place any of them in conflict with any interests in, or duties towards, the Company.



Hal Mann Vella Group plc
(formerly known as Hal Mann Velsud Group Limited)

Corporate Governance Statement (continued)

The Audit Committee has the task to ensure that any potential conflicts of interest are resolved in
the best interests of the Company. Furthermore, in accordance with the provisions of article 145 of
the Companies Act (Cap. 386 of the Laws of Malta), every Director who is in any way, whether
directly or indirectly, interested in a contract or proposed contract with the Company is under the
duty to fully declare his interest in the relevant transaction to the Board at the first possible
opportunity and he will not be entitled to vote on matters relating to the proposed transaction and
only parties who do not have any conflict in considering the matter will participate in the
consideration of the proposed transaction .

Principle Twelve
Principle Twelve encourages directors of listed companies to adhere to accepted principles of
corporate social responsibility
The Company seeks to adhere to sound Principles of Corporate Social Responsibility in its
management practices, and is committed to enhance the quality of life of all stakeholders and of
the employees of the Company and the Group.

The Board is mindful of the environment and its responsibility within the community in which it
operates. To this end the Group has taken initiatives such as; investment in renewable energy;
implementation of eater management systems within its operations and manufacturing companies
to curtail waste and better manage the use of water.

Furthermore, the Group also seeks to minimise waste by seeking to deploy what are by products
of its manufacturing, in its terrazzo line ensuring a cheaper product complimentary to its social
policy of reducing waste.

In carrying on its business the Group is fully aware and at the forefront to preserving the
environment and continuously review its policies aimed at respecting the environment and
encouraging social responsibility and accountability.

The Audit Committee

The Audit Committee’s primary objective is to assist the Board in fulfilling its responsibilities: in
dealing with issues of risk, control and governance; and review the financial reporting processes,
financial policies and internal control structure. During the short period under review, the Audit
Committee did not conduct any meetings

Although the Audit Committee is set up at the level of the Company its main tasks are also related
to the activities of the subsidiaries and operational companies.

The Board has set formal terms of establishment and the terms of reference of the Audit
Committee that establish its composition, role and function, the parameters of its remit as well as
the basis for the processes that it is required to comply with. The Audit Committee is a sub-
committee of the Board and is directly responsible and accountable to the Board. The Board
reserves the right to change these terms of reference from time to time.

Furthermore, the Audit Committee has the role and function of scrutinising and evaluating any
proposed transaction to be entered into by the Company and a related party, to ensure that the
execution of any such transaction was at arm’s length and on a commercial basis and ultimately in
the best interests of the Company.

The Audit Committee is composed of 3 non-executive directors:

E Mr, Vincent Vella - Chairman
] Dr. Arthur Galea Salomone - Member
. Mr. William Van Buren - Member



Hal Mann Vella Group plc
(formerly known as Hal Mann Velsud Group Limited)

Corporate Governance Statement (continued)

Mr. William Van Buren is a non-executive director and a qualified accountant, who the Board
considers as independent and competent in accounting as required in terms of the Listing Rules.

Internal Control

The Board is ultimately responsible for the Company’s system of internal controls and for
reviewing its effectiveness. The Directors are aware that internal control systems are designed to
manage, rather than eliminate, the risk of failure to achieve business objectives, and can only
provide reasonable, and not absolute, assurance against normal business risks.

During the period under review the Company operated a system of internal controls which
provided reasonable assurance of effective and efficient operations covering all controls, including
financial and operational controls and compliance with laws and regulations. Processes are in
place for identifying, evaluating and managing the significant risks facing the Company.

Other key features of the system of internal control adopted by the Company in respect of its own
internal control as well as the control of its Subsidiary and Affiliate are as follows:

Organization
The board of directors of each Subsidiary regularly reports to the Board of the Company.

Risk identification

The board of directors, with the assistance of the Management team, is responsible for the
identification and evaluation of key risks applicable to the areas of business in which the Company
and its subsidiaries are involved. These risks are assessed on a continual basis.

Information and communication

Periodic strategic reviews which include consideration of long-term financial projections and the
evaluation of business alternatives are regularly convened by the Board. Regular budgets are
prepared and performance against these plans is actively monitored and reported to the Board.

In conclusion, the Board considers that the Company has generally been in compliance with the
Principles throughout the period under review as befits a company of this size and nature. Non-
compliance with the principles and the reasons therefor have been identified above.

Approved by the Board on 29 April 2015 and signed on its behalf by:

Mr. Vincent Vella‘-: Chairman Mr. M%{ Vella - CEO
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Hal Mann Vella Group plc
(formerly known as Hal Mann Velsud Group Limited)

HLB Falzon & Falzon

Certified Public Accountants

Independent Auditors' Report
to the shareholders of Hal Mann Vella Group plc

Report on the Financial Statements for the year ended 31 December 2014

We have audited the accompanying consolidated and stand-alone parent company financial
statements of Hal Mann Vella Group plc, set on pages 13 to 67, which comprise the consolidated and
parent company statements of financial position as at 31 December 2014, and the consolidated and
parent company statements of comprehensive income, consolidated statement of changes in equity
and consolidated statement of cash flows for the year then ended, and a summary of significant
accounting policies and other explanatory notes.

Directors' Responsibility for the Financial Statements

As described in the Directors” Report on page 1 to 5, the Directors are responsible for the preparation
and fair presentation of these financial statements in accordance with International Financial
Reporting Standards (IFRSs) as adopted by the European Union and the requirements of the
Companies Act, Cap. 386 of the Laws of Malta, and for such internal consolidated financial statements
that are free from material misstatement, whether due to fraud or error.

Auditors’ Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with International Standards on Auditing. Those standards require
that we comply with ethical requirements and plan and perform the audit to obtain reasonable
assurance whether the financial statements are free of material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on the auditor's judgement, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity's
preparation and fair presentation of the financial statements in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity's internal control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting estimates made by the directors, as well
as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit opinion.

Opinion
In our opinion, the financial statements :
e give a true and fair view of the financial position of the group and the parent company as of
31 December 2014 and of their financial performance and its cash flows for the year then
ended in accordance with the requirements of International Financial Reporting Standards as
adopted by the European Union; and
e have been properly prepared in accordance with the requirements of the Companies Act, Cap.

386 of the Laws of Malta.
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Hal Mann Vella Group plc

(formerly known as Hal Mann Velsud Group Limited)
Certified Public Accountants

Independent Auditors' Report (continued)
to the shareholders of Hal Mann Vella Group plc

Report on other legal and regulatory requirements
Report on the statement of compliance with the Principles of Good Corporate Governance

The Listing Rules issued by the Malta Listing Authority require the directors to prepare and include in
their annual report a Corporate Governance Statement providing an explanation of the extent to which
they have adopted the Code of Principles of Good Corporate Governance and the effective measures
that they have taken to ensure compliance with these principles.

The Listing Rule 5.98 requires the auditor to include a report on the Corporate Governance Statement
prepared by the directors.

We read the Corporate Governance Statement and consider the implications for our report if we
become aware of any apparent misstatements or material inconsistencies with the financial statements
included in the annual report. Our responsibilities do not extend to considering whether this
statement is consistent with any other information included in the annual report.

We are not required to perform additional work and we do not consider whether the Board’s
statements on internal control included in the Corporate Governance Statement cover all risks and
controls, or form an opinion on the effectiveness of the company’s corporate governance procedures or
its risk and control procedures.

In our opinion, the Corporate Governance Statement set out on pages 6 to 10 has been properly
prepared in accordance with the requirements of the Listing Rules issued by the Malta Listing
Authority.

Matters on which we are required to report by exception

We also have responsibilities under the Companies Act, Cap. 386 of the Laws of Malta, to report to you
if in our opinion:

- the information given in the Directors’ Report is not consistent with the financial statements;

- adequate accounting records have not been kept;

- the financial statements are not in agreement with the accounting records;

- we have not received all the information and explanations we require for our audit;

- if certain disclosures of directors' remuneration specified by law are not made in the financial
statements, giving the required particulars in our report.

Under the Listing Rules, to review the statement made by the directors, set out on pages 1 to 5, that the
business is a going concern together with supporting assumptions or qualifications as necessary.

We have nothing to report to you in respect of these responsibilities.

HL zon & Falzon
Certified Public Accountants

29 April 2015

12, Casa Floriani, Pietro Floriani Street, Floriana, FRN 1060 Malta. 31/4, Main Gate Street, Victoria VCT 1344, Gozo .
Tel: +(356) 21 233026, 21 239671, 21 230234 Fax: + (356) 21 239113  E-mail: info@hlbff.com

HLB Falzon & Falzon is a member of International, A world-wide organisation of accounting firms and business advisers.
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Hal Mann Vella Group plc

(formerly known as Hal Mann Velsud Group Limited)

Statement of Comprehensive Income

for the year ended 31 December 2014

Note

Revenue
Cost of sales 6

Gross profit
Rental income

Distribution and selling costs
Administrative expenses
Amortisation of goodwill
Other operating charges
Other operating income

NN

Operating (loss)/profit

Changes in fair value of investment
property

Share of profits in joint ventures
Dividends receivable

Interest receivable and similar income
Income from acquisition of shares of
subsidiary

Finance costs

Fair value change in financial assets
designated at fair value through
profit or loss

Write off of amount payable to
related underaking

Profit before tax
Income tax expense 8

Profit for the year

Other comprehensive income

Total comprehensive income
for the year, net of tax

Earnings per share (cents) 22

The Group The Company
Current 2013 Current 2013
€ € €
13,731,758 13,003,043 e .
(11,535,493)  (9,391,743) - -
2,196,265 3,611,300 - -
247,331 152,651 354,197 227,593
(261,032) (107,716) - -
(2,308,558)  (3,012,249) (80,030) (14,940)
(10,477) (7,920) - -
(6,818) (449) - -
72,259 78,916 - -
(71,030) 714,533 274,167 212,653
2,773,489 5,946,000 1,554,356 5,946,000
126,787 778,582 - -
= = - 335,383
18,825 1,437 17:325 2
- 15,090 - -
(1,089,216) (835,885) (436,428) (59,141)
112,167 - 112,167 -
80,724 - - =
1,951,746 6,619,757 1,521,587 6,434,897
86,672 (780,081) (309,657) (840,502)
2,038,418 5,839,676 1,211,930 5,594,395
2,038,418 5,839,676 1,211,930 5,594,395
40.77 116.80 24.33 111.89

The notes on page 21 - 67 form part of these financial statements
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Hal Mann Vella Group plc
(formerly known as Hal Mann Velsud Group Limited)

Statements of Financial Position

as at 31 December 2014

ASSETS
Non-current assets
Property, plant & equipment
Intangible assets
Investment in subsidiaries
Interest in joint-ventures
Available-for-sale financial assets
Held-to-maturity financial assets
Other non-current financial assets
Investment property
Goodwill

Total non-current assets

Current assets

Inventories

Property for resale

Trade and other receivables

Cash and cash equivalents
Total current assets

Total assets

Note

10
11
13
14
14
14
15

16
17
26

The Group The Company
Current 2013 Current 2013
€ € € €
29,245,580 26,086,215 - -
49,827 47,518 - -
- - 2,952,196 1,590,895
2,561,521 2,622,128 168,752 189,514
200 200 200 200
101,648 135,858 - -
10,937,700 1,088,018 26,614,535 3,937,458
12,752,713 11,580,956 21,870,520 18,746,000
64,450 64,443 - -
55,713,639 41,625,336 51,606,203 24,464,067
5,999,706 4,491,225 - -
4,181,509 3,512,449 2,142,351 929,217
10,628,255 10,427,022 1,434,828 895,230
763,949 494,382 231,860 5,937
21,573,419 18,925,078 3,809,039 1,830,384
77,287,058 60,550,414 55,415,242 26,294,451
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Hal Mann Vella Group plc
(formerly known as Hal Mann Velsud Group Limited)

Statements of Financial Position
as at 31 December 2014

The Group The Company
Current 2013 Current 2013
€ € € €

EQUITY AND LIABILITIES

Equity

Issued capital 21 4,999,820 4,999,820 4,999,820 4,999,820
Revaluation reserve on property,

plant and equipment 23 19,332,004 18,028,542 - -
Unrealised fair value gain i

reserve - - 9,863,431 8,519,555
Capital redemption reserve 25 47,852 47,852 - =
Incentives and benefits reserves 26 604,060 604,060 - -
Retained earnings 5,154,540 4,397,822 1,787,176 1,919,122
Total equity 30,138,276 28,078,096 16,650,427 15,438,497
Non-current liabilities

Long-term borrowings 18 37,043,488 6,697,909 34,930,000 6,962,451
Trade and other payables 19 368,512 - 368,512

Deferred taxation 20 3,654,161 3,776,139 2,460,000 2,249,520
Total non-current liabilities 41,066,161 10,474,048 37,758,512 9,211,971
Current liabilities

Short-term borrowings 18 612,301 15,194,078 - 1,253,403
Trade and other payables 19 5,375,403 6,612,222 889,659 215,201
Current taxation due 8 94,917 191,970 116,644 175,379
Total current liabilities 6,082,621 21,998,270 1,006,303 1,643,983
Total liabilities 47,148,782 32,472,318 38,764,815 10,855,954
Total equity and liabilities 77,287,058 60,550,414 55,415,242 26,294,451

The notes on pages 21— 67 form part of these financial statements.

The financial statements set out on pages 13 to 67 were approved and authorized for issue by
and signed on its behalf by:

Mr. Vin(‘gnt Vella - Chairman Mr. MartinVella - CEO
29 April 2015
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Hal Mann Vella Group plc

(formerly known as Hal Mann Velsud Group Limited)

Statement of Changes in Equity
for the year ended 31 December 2014

Balance as at 1 January 2013
Opening balance

Profit for the year

Other comprehensive income

Transfer from revaluation reserve on
property, plant and equipment to
investment property

Net transfer of fair value gain on
investment property, net of deferred tax

Total comprehensive income for the
year, net of tax

Transactions with owners,
recorded directly in equity

Issue of share capital

Total contribution by owners

Balance as at 31 December 2013

Balance as at 1 January 2014
Opening balance

Profit for the year

Other comprehensive income

Net transfer of fair value gain on
investment property, net of deferred tax
Total comprehensive income for the
year, net of tax

Balance as at 31 December 2014

The Company
Revaluation
reserve on
property, plant Unrealised
Issued and fair value Retained
capital equipment  gainreserve earnings Total
€ € € € €

4,631 8,282,264 - 1,557,207 9,844,102
- - - 5,594,395 5,594,395
- (8,282,264) 8,282,264 - =
- - 5,232,480 (5,232,480) -

- (8,282,264) 13,514,744 361,915 5,594,395
4,995,189 - (4995189 - -
4,995,189 - (4,995,189) - -
4,999,820 - 8,519,555 1,919,122 15,438,497
4,999,820 - 8,519,555 1,919,122 15,438,497
- - - 1,211,930 1,211,930

- - 1,343,876 (1,343,876) -

- - 1,343,876 (131,946) 1,211,930
4,999,820 - 9,863,431 1,787,176 16,650,427
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Hal Mann Vella Group plc
(formerly known as Hal Mann Velsud Group Limited)

Statements of Cash flows
for the year ended 31 December 2014

Cash flows from operating activities
Profit before tax
Adjustments for:
Increase in fair value of
investment property
Share of profit in joint venture
Depreciation
Provision for exchange
fluctuations
Amortisation of intangible fixed
assets
Increase in fair value of financial
assets designated through profit
or loss
Dividends receivable
Finance income
Finance costs
Working capital changes:
Increase in inventories
Decrease/ (increase) in
receivables
(Decrease)/increase in payables
(Increase)/ decrease in property
for resale
Payments to related undertakings
Payments/ (receipts) from other
undertakings
Interest paid on overdraft
Other interest paid
Taxation paid
Finance costs payable to Inland
Revenue Department
Taxation refunded

Net cash (used in) / from operating
activities

Note

Group Company
Current 2013 Current 2013
€ € € €
1,951,746 6,619,757 1,521,587 6,434,897
(2,773,489)  (5,946,000) (1,554,356)  (5,946,000)
(126,787) (778,582) - -
557,409 550,360 - -
11,385 - - -
10,477 7,920 - -
(112,167) = (112,167) -
- - - (335,383)
(18,825) (1,437) (5) 2
1,089,216 833,012 436,428 58,836
(1,508,485)  (2,347,351) = =
174,077 2,459,546 (717,887) (135,164)
(457,433) (907,724) 1,042,970 (1,011)
(669,060) 878,333 (1,213,134) (300)
(62,854) (2,196) z z
(119,666) 36,336 -
(439,563) (5616,397) (119) (4,836)
(345,517) (59,163) (325,036) -
(170,947) (118,276) (58,736) (68,247)
2 3,165 - -
61,372 36,287 - -
(2,949,111) 747,590 (980,455) 2,790
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Hal Mann Vella Group plc

(formerly known as Hal Mann Velsud Group Limited)

Statements of Cash flow
for the year ended 31 December 2014

Group Company
Note Current 2013 Current 2013
€ € € €

Cash flows from investing activities
Payments to acquire property, plant

& equipment (429,332) (622,196) - -
Payments for investment property (1,573,501) (50,867) (1,570,164) -
Payments to acquire investment

subsidiary (12,786) (12,000) - -
Payments to acquire non-current
financial assets (9,035,651) (1,632) (8,817,622) (2,000)
Dividends received - - - 335,383
Advances to group undertakings - - (12,837,827) -
Advances to joint venture (19,000) (237,000) - -
Advances to other parties (2,250,000) . (2,250,000)
Payments to group undertakings - = - (624,713)
Receipts from related undertakings - 106,329 = &
Receipts from other undertakings - 419,114 - -
Receipts from disposal of other non-
current financial assets 471,345 - - -
Payments from joint venture - 97,269 - -
Balance transfer on merger (112,209) - - =
Finance income 1,468 1,574 5 2
Net cash used in investing activities (12,959,666) (299,409)  (25,475,608) (291,328)
Cash flows from financing activities o
Advances from/ (repayment of) banks loans 23,725,346 609,872 28,222,028 (29,375)
Other loans advanced 1,867,816 - 1,867,816 -
Receipts from/(payments to) group

undertakings - 160,305 (2,744,607) 2,461,121
Advances from/repayments to

related undertakings 553,951 - - (2,000)
Receipt from/ (payments to) joint

ventures 4,612,463 - (391,454) (247,126)
Payments to other undertakings (70,333) - (70,000) -
Receipts from third party - 333 - %
Advances to directors (5,048) - = -
Repayments to shareholders (5,183,987)  (2,832,367) - (1,937,677)
Interest paid on loans (361,813) (330,176) (111,273) (58,793)
Net cash from/(used in) financing
activities 25,138,395  (2,392,033) 26,772,510 186,150
Net movement in cash and cash
equivalents 9,229,618  (1,943,852) 316,447 (102,388)
Cash and cash equivalents at
beginning of year (8,697,237)  (6,753,382) (84,587) 17,801
Cash and cash equivalents at end of
year 27 532,381  (8,697,234) 231,860 (84,587)

The notes on pages 21 to 67 form part of these financial statements.
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